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Date: April 29, 2024
To: Committee on Health, Council of DC

From: Makeda Vanderpuije, Executive Director, LeadingAge DC
Re: Proposed FY 25 Budget for the Department of Health Care Finance (DHCF)
Good afternoon, Chairperson Henderson and members of the Committee on Health, and thank you for

the opportunity to testify today. My name is Makeda Vanderpuije and | am the Executive Director of

LeadingAge DC, representing mission-driven organizations serving older adults across the District,

including nursing homes, assisted living, affordable housing, Senior Villages, home and community-
based services, and Life Plan Communities (CCRCs). | am also a District resident and an active member

of the District of Columbia Coalition on Long Term Care’s Workforce Development Committee.

| am testifying in support of funding in the proposed FY 25 budget to address the direct care workforce

crisis.

Mayor Bowser’s proposed fiscal year 2025 budget reflects tight budget constraints and difficult
decisions about where to direct finite resources. Unfortunately, it falls short of expectations that the

District will make critical investments to the aging services continuum of care.

We applaud the commitment of DHCF to make targeted investments in provider rates in the proposed
FY25 budget, especially for our mission-driven nursing home providers who are facing surging costs

and increasing demands.


https://www.leadingagedc.org/
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| commend Chairperson Henderson and the seven co-sponsors of the groundbreaking Direct Care
Workforce Amendment Act addressing the direct care workforce crisis and thank you for your
leadership. The LeadingAge DC provider members who have collectively served many thousands of
older adults in our community across hundreds of years, are depending on this effort to support and
rebuild this essential healthcare workforce and remain committed to providing high quality care to
some of our most vulnerable residents. When enacted, which we urge Council to do as soon as
possible, this Act has the potential to enrich the lives not only of direct care workers, but also of our

elders and the community at large.

The necessity of this legislation is highlighted by the rapidly growing population of older adults in the
District — the Office of the Budget Director estimates that over the next five years approximately
44,200 residents will turn 65 years old and increasingly, residents will require support with tasks of
daily living at home or in a facility setting. It is especially troubling then, that the professional
caregivers who make it possible for family members to work in a fulfilling profession, and for elders to
be cared for and age with dignity, are leaving the field for jobs that are less difficult, require less

training and pay more money.

While we recognize that finding or creating revenue to fund needed pay increases and workforce
training is challenging, this is an investment in the health of our residents that we cannot afford to
overlook. The decision by Chairperson Mendelson to redirect $217 million from the reserve fund to
restore cuts to the Pay Equity Fund highlights the importance of equitable wages for child

development workers who care for our youngest residents. In an equitable District, this prioritization
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naturally applies to the workers caring for our eldest residents and their families. The estimated cost
for an increase in wages for 7,723 direct care workers - Home Health Aides and Trained Medication

Aides currently certified/registered to work in DC — is $17.58 Million (see Table 1 below).

Direct care workers deserve a living wage that supports their families without needing to rely on
overtime and public benefits to make ends meet. Older adults need access to timely, quality care to
support good health and manage health challenges before they become more costly. Mission-driven
providers ought to be able serve those in the community who need care, while keeping their
employees paid well and their facilities safe and open. Young people and those looking for a career
change should see professional caregiving as a fulfilling career with potential for wage growth and

professional advancement?.

Our elders have so much to contribute to our communities, sharing hard-earned wisdoms, providing
childcare and mentorship, volunteering and so much more. LeadingAge DC members, largely not-for-
profit organizations, and the direct care workers that they employ, are committed to providing high-
quality care, services, and supports that empower aging residents to live with meaning, purpose and

dignity.

To do so, they need your continued support and a coordinated all-of-government approach to finding

long-term solutions for this workforce crisis, as well as reimbursement at a level that allows them to

1*DC would need to raise the hourly wages of Direct Care Workers to a minimum of $23.13 cents to be eligible for
OSSE's CTE Training program. See District of Columbia Career and Technical Education State Plan (draft) 2024-2025,
page 32-33. Accessed at:
https://osse.dc.gov/sites/default/files/dc/sites/osse/publication/attachments/State%20Draft%20Plan_v3.2.29.24_A
ppendix.pdf.
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cover costs and pay a fair, living wage to direct care workers and other licensed professionals.
LeadingAge DC is ready and willing to support the Committee and partners in realizing a future where

all District residents can age well and thrive.

| welcome any questions that you may have.

Table 1 Developed by DC Coalition on Long Term Care

Incremental Local Cost of Raising the Average Wage of DSPs

Total Annual
TotalLocal Unfunded
Local Share| Shareof |IncreaseinLocal
Incremental of Hourly Annual GCost for7,723
Percent of Living| TOTAL Average Annual Average |Costincreases |Increases @ | Increase for Direct Care
Wage (1) Wage per FTE(2) Hourly Wage Per Hour 30% 1FTE Workers (3]
117.6% $42,806 § 20.58
120% $43,680 § 21.00|% 042 (% 013 (% 314|§ 2428853
1279 $44,408 5 21358 077 | % 0.23|% 577 |5 4452896
125% $45,510 § 288§ 1.30 | § 0.33 | § 973|§ 7,517,877
130% 547,370 § 22750 % 217 [ § 065 (% 1625|$ 12549072
135% (4) 549,130 b 2362 |5 3040 % 0891)|% 2276|5% 17,580,266
NOTES:

(1) The Living Wage rate used to calculate the average wage is $17.50. According to MIT"s
Living Wage Caculator, a Living Wage in DC for a single adult in 2023 is $23.90. See:
https:/ilivingwage. mit.edu/states/11

[2) FTE = 2080 hours

(3) As reported by the Board of Nursing on January, 3, 2024, 7,723 represents the number of
direct care workers (Home Health Aides and Trained Medication Aides) that are currently
certified/registered to work in DC). We have excluded Certified Mursing Assistants from this
calculation because DHCF has already included a $7.9 million increase for Nursing Facility
reimbursement rates in the FY 25 proposed budget. The increase in Nursing Facility
reimbursement rates primarily funds increased labor costs including costs for direct care
workers.

{4} DC would need to raise the hourly wages of Direct Care Workers to a minimum of $23.13
cents to be eligible for OSSE's CTE Training program. See District of Columbia Career and
Technical Education State Plan (draft) 2024-2025, page 32-33. Accessed at:
https:/iosse.de.gov/sites/default/files/do/sites/osse/publication/attachments/State%200ra
fte%20Plan v3.2.29.24 Appendix.pdf.



